
 

Nomination and Remuneration Committee 

Our Company has reconstituted a Nomination and Remuneration Committee. The constitution of the 

Nomination and Remuneration committee as per the provisions of Section 178 of the Companies Act, 2013 

and Regulation 19 of SEBI (Listing Obligation and Disclosure Requirements) Regulations, 2015 was 

approved by a Meeting of the Board of Directors held on May 26, 2022. 

Composition of Nomination and Remuneration Committee 

Name of the Director Status Nature of Directorship 

Mr. Sandesh Madhukar Kirkire Chairman 
Non-Executive & Independent Director 

Mr. Rajiv Mathuraprasad 

Saxena 

Member 
Non-Executive & Independent Director 

Mr. Mangina Srinivas Rao Member 
Non-Executive & Independent Director 

Mrs. Leena Prashant Salvi Member 
Non-Executive Director 

 

Mr. Sandesh Madhukar Kirkire is the Chairman of the Nomination and Remuneration Committee. 

The Company Secretary of the Company acts as the Secretary to the Nomination and Remuneration 

Committee. 

 

Role of Nomination and Remuneration Committee are: 

 

1. Formulation of the criteria for determining qualifications, positive attributes and independence of a director 

and recommend to the Board of Directors a policy relating to, the remuneration of the directors, Key 

Managerial Personnel and other employees. 

 

1A. for every appointment of an independent director, the Nomination and Remuneration Committee shall 

evaluate the balance of skills, knowledge and experience on the Board and on the basis of such evaluation, 

prepare a description of the role and capabilities required of an independent director. The person 

recommended to the Board for appointment as an independent director shall have the capabilities identified 

in such description. For the purpose of identifying suitable candidates, the Committee may: 

a. use the services of an external agencies, if required; 

b. consider candidates from a wide range of backgrounds, having due regard to diversity; and 

c. consider the time commitments of the candidates 

 

2. Formulation of criteria for evaluation of performance of Independent Directors and the Board of Directors. 

3. Devising a policy on diversity of Board of Directors. 

4. Identifying persons who are qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down, and recommend to the Board of Directors their 

appointment and removal. 

5. Whether to extend or continue the term of appointment of the Independent Director, on the basis of the 

report of performance evaluation of Independent Directors. 

6. Recommend to the board, all remuneration, in whatever form, payable to senior management. 

 


